
Position Announcement 

 
Superintendent of Schools 

The Board of Education of Birmingham Public Schools 

 is conducting a comprehensive search for its next Superintendent.   

The anticipated start date for the new Superintendent is July 6, 2021. 

 

Birmingham Public Schools is a highly regarded public school district located in Oakland County, 
Michigan.  About halfway between Detroit and Pontiac, Birmingham is a vibrant and prosperous 
community that is easily accessible to all major freeways and Detroit Metropolitan Airport.  In 
addition to Birmingham, the District serves students in Beverly Hills, Bingham Farms, Franklin, and 
portions of Bloomfield Hills, Bloomfield Township, Southfield, Troy and West Bloomfield.   

Birmingham Public Schools’ 7,421 students are educated in two senior high schools, one alternative 
senior high school, two middle schools, one districtwide 3rd-8th grade school and eight elementary 
schools.  Educational services are also provided by an infant and toddler program, early childhood 
center and post-secondary adult transition center.  The District employs 1,275 staff members, 
including 610 teachers and 48 administrative staff members.  It has an annual operating budget of 
$123.3 million, with a foundation allowance of $12,284 per pupil and a fund balance projected at 
$13.9 million. 

District Mission 
 

By ensuring educational excellence, we challenge and inspire all learners to positively impact their 
world. 

 
District Values 

 

Excellence 
We inspire academic excellence by challenging all learners to reach their full potential 

Diversity 
We encourage and embrace the unique qualities each person contributes 

Leadership 
We empower all learners to demonstrate strong character as they lead and mentor within the 

school and community 
Innovation 

We inspire innovation and growth by modeling courage, resilience, curiosity, creativity, risk-taking, 
exploration and reflection 

Character 
We foster civic responsibility by engaging in service learning and inspiring all learners to become 

involved in local, national and international topics 



Points of Pride 

 District supports and promotes the diversity of its dynamic student population 

 Exceptional staff members that are caring, dedicated, talented, hard-working and highly 

qualified 

 Highly supportive and involved parents and community members 

 Resource-rich district and community 

 Wide range of outstanding curricular and extracurricular opportunities that provide 

abundant options for students 

 High standards and expectations matched by high achievement, with an unyielding 

commitment to excellence 

 Listed among 50 high schools with top SAT scores 

 U.S. News & World Report Top Ranking High Schools 

 85 percent of teachers hold advanced degrees 

 National District of Character 

 Unwavering commitment to equity and inclusion 

 Championship athletic teams 

 Instructional Specialists and counselors supporting all elementary schools 

 More than $100,000 put directly into classrooms annually by the Birmingham Education 

Foundation 

 2021 Best School Districts in Michigan - #6 on Niche.com 
 

Qualifications 

 Educational administration experience required, central administration experience preferred 

 Master’s degree in related field required, advanced degree (i.e., Ed.S., Ed.D., Ph.D.) preferred 

 Broad and diversified experience in education with classroom experience preferred 

 Michigan Administrative Certificate or equivalent required 

 

Candidate Profile 

Birmingham Public Schools is in search of a proven, highly successful and inspirational leader who: 

 Is a passionate student-centered leader and strong student advocate who supports the 

diverse and unique needs of every student 

 Is decisive, taking ultimate responsibility for making data-driven, research-based decisions in 

the best interests of students 

 Has the courage of his/her convictions with the perseverance to stand by decisions and see 

things through to completion, even in the face of vocal dissension 

 Is an open-minded and collaborative consensus-builder who strives to include, understand 

and consider all stakeholder perspectives and is able to unite diverse members of the school 

community around a shared purpose and vision 

 Is a highly skilled and effective communicator – timely, candid, clear, concise and 

transparent – who keeps stakeholders well-informed 



 Is a creative, innovative leader who is progressive and forward-thinking, able to build on 

existing strengths while blazing new trails to take the District to greater heights 

 Is a personable relationship-builder who is warm, welcoming, approachable and accessible, 

able to connect genuinely and work comfortably with all stakeholders 

 Actively listens to all members of the school community, not just the most vocal or 

persistent, and responds meaningfully to their concerns 

 Is honest and trustworthy with unimpeachable integrity and high ethical standards 

 Is a visionary, big-picture thinker who strategically and unwaveringly works to achieve 

desired outcomes, both short-term and long-term 

 Is a culturally competent leader who values diversity and is committed to equity and 

inclusion 

 Is kind, caring, compassionate and empathetic 

 Is a well-rounded and well-informed educator who is knowledgeable about teaching and 

learning, best practices and current educational research and has a deep understanding of 

how high functioning educational systems work  

 Understands Birmingham Public Schools and the community it serves and is committed to 

maintaining its high standards and high expectations and building on its success 

 Is highly visible and engaged within classrooms, the District and the community 

 Is calm under fire with the ability to solve problems, make critical decisions quickly and 

confidently, and lead effectively in a crisis 

 Guides the Central Administrative Team with clear direction and expectations along with the 

support and autonomy members need, helping them to thrive individually and collectively   

 Is fiscally knowledgeable and responsible 

 

Salary and Contract Information 

 

The Board of Education will offer a comprehensive, multi-year contract.  Salary and benefits will be 

commensurate with the skills and experience of the successful candidate, with a salary range of 

$187,196-$207,547. 

 

Application Procedure 

 

Interested candidates should complete and submit the Michigan Leadership Institute online 

application found at www.mileader.com or http://applitrack.com/mileader/onlineapp.  Completed 

online applications must be submitted no later than Friday, May 14, 2021 at 4:00 p.m.  No “hard 

copy,” faxed or emailed copies will be accepted.  Materials will be treated confidentially through the 

screening process only upon the written request of the candidate. 

All questions regarding the search process should be directed to the search consultant, MLI Regional 

President John Silveri, at (248) 420-9354 or jsilverimli@gmail.com.  

 

 

 

http://www.mileader.com/
http://applitrack.com/mileader/onlineapp
mailto:jsilverimli@gmail.com


Anticipated Search Timeline 

Application deadline: May 14, 2021, 4:00 p.m. 

Selection of Candidates for Interview: May 18, 2021 

First Round Interviews: May 24-26, 2021 

Selection of Finalists: May 27, 2021 

Second Round Interviews: June 1-2, 2021 

Site Visits: Week of June 7, 2021 

Candidate Selection by Board of Education: June 15, 2021 

Board Action to Hire New Superintendent: Week of June 21, 2021 (tentative) 

Start Date: July 6, 2021 (tentative) 

 

This superintendent search will be conducted with due regard to the Michigan Open Meetings Act 

(Public Act 267 of 1976) requirement of open meetings for all public body deliberations, decisions 

and interviews. 

 

The services of the Michigan Leadership Institute have been secured to assist the Birmingham Public 

Schools Board of Education in the search process and in the screening of candidates.  The Board of 

Education may make exceptions to this profile, posting, process and/or timeline to ensure selection 

of the best possible candidates as determined solely by the Board.  The Board of Education will 

make all decisions with respect to process, evaluation of candidates, selection of candidates to be 

interviewed and appointment of the successful candidate.  Candidates should not contact members 

of the Board directly. 

 

Board of Education 

Kimberly Whitman, President 
 

Lori Ajlouny, Vice President 
 

Amy Hochkammer, Treasurer 
 

Jennifer Rass, Secretary 
 

Luke Joseph, Trustee 
 

Nicole McKinney, Trustee 
 

Adrienne Young, Trustee 
 

 

Birmingham Public Schools is an Equal Opportunity Employer 


